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(—) TTBE M / 854 3E= (Frequency of Occurrence)
e F = e =SB
Level T E /)48 Category Level Description
SHET AolgEaE
3
1 B {ES / Very Low The event is almost impossible to occur.
SHRDVESE
2 L
& / Low The event rarely occurs.
: SHEmEEE
3 P / Medium The event occurs occasionally.
— SHKERE
4 = / High The event occurs frequently.
L A4 37 — HA 8% , =]
] 5% / Very High SHAFERRE  AIFRLE
The event almost always occurs regularly and is very common.
(Z) & (Impact)
£k BEDE =SB
Level Category Level Description
L : LymEsgdE
% B A .
1 MG / Very Minor Almost no impact.
_ Jlao HoJigs
Some inconvenience but acceptable.
A=Y
A B — tﬁ II\%:E%/LI\
3 <5 / Moderate Affects emotions or mental and physical health.
— FREF S TIFRERERE
4 EA / significant Significantly affects work and health.
R BREEE « B AT Aoy B/ S VAR
Causes severe harm, legal violation, or leads to resignation/termination of cooperation.
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